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Internet Web Sites: (Web Sites are provided for downloading articles from the Internet)

Chicago Legal Net – http://www.chicagolegalnet.com/discrimination.htm
This site is a good source of legal information about employment discrimination. It contains frequently

Asked Questions about different issues on discrimination. It covers topics from sex discrimination to racial
discrimination.

Employment Discrimination: An Overview – http://www.law.cornell.edu/topics/
employment_discrimination.html

This site includes federal statutes, agency regulations, judicial decisions, state statutes, and other
resources on employment discriminations.

Equal Employment Opportunity Commission (EEOC)  – http://www.eeoc.gov
This web site contains legal information about employment discrimination for employees as well as

employers.  Its objective is to promote equal opportunity in employment through administrative and judicial
enforcement of the federal civil rights laws and through education and technical assistance.

Gender Promotion Program International Labor Organization –
http://www.ilo.orgpublic/english/employment/gems/about/index.htm

This a program of the International Labor Organization drawing attention to new or emerging areas of
gender concern and especially vulnerable group of females or male workers, so as to encourage and assist
governments and the social partners to adopt more pro-active policies and programs.

National Association of Gender Diversity Training (NAGDT) – http://gendertraining.com/gender.htm
The National Association of Gender Diversity Training serves as the umbrella organization supporting

and promoting quality programs, publications, and training that assist businesses and individuals in creating a
workplace culture of understanding, respect, and inclusiveness for all men and women.

Women’s Bureau, US Dept. of Labor – http://www.dol.gov/dol/wb
This site is hosted by the US Department of Labor. It is a federal agency mandated to represent the

needs of wage-earning women in public policy process.


